
fuqo ftflqq

fr-{rq{ ri tr.B.an..,il / qfr6r roiq/sr.qr.t.,/ fufa-a qr.r4a.f ,zzo17 / 1104 fi{i6 : .lB.1i.2o,l7

9fo6 qmnftw so-,f n Sfr q-ff t-Eqfum,ft q0sr, zorz

{lvf{alIi s@ qrqrdq, dq5i Elil {q1€m qrfu6 t{-sr fuqq zoro (ow qcifD-d) d 3ffi-.td
ftft-e qq$lr *i+,f t, qR-ffm w (on probation) tr+rn-sr| 27i00-7io-33ogo-9zo-
40450-1080-44770 q fr{F{d :slstnyr Cq qrfu6 qfti{*c d ss R-fi qdi w mrn rfi tg
FiqfRd 3fiqr.{r$r g-rsq (ontine Formar) t 3ffiT uricq 16n,,n" Appticarion) qrqB-d fr\
ord dr

ffis ite:-
(r) online Application.tii il Td 3{rdq6 t srEeil o1 qrff t fu qE {E-rarn qrfuo

vifl ftqq, 2olo (qelr $yilD"d), fr-sE( fuatq-{, ontine Applicarion qri d trE ar q
qrft RY[-ftdrTt (lnstrucrions) or wraurfuo 3It?I{{ E{ dd, w rwern s""
qrzlldzr of nd{a{e http://www.hcrai.nic.in vs g-fta d fr-d

2

http://emitra qov.in q{ oqildr t t

(z) ent<o online Apptication ti trqr< dfud fs g-{rrd qaTr\ srEw 3ifud of r ot{
qqnr rkrd qt 3qrt,t€ q{ 3{ril{o oI 3lri{i rc 6{ vr) cffeTr i ficr -rfl Rqr
unrn, futr+1 fu*qrff csq 3llil{o ol Eit r

ftfi rdt yE 3rRsrq or fu+qq

fuq *e,- r ms eu.sr o,f d oni{6 srn ffEEI {,f d ftc arnkf, qsi d frF€ 3ntfi
oir

2 qrdg( 3ih q-dglftrd d iilre qgErq d srrqffi of erq fiu.sr s.f d td\
3{rifud q-qt rr{ orntrr{ lrrqrfufi qrq \d s{E-6rR-dr feqnr. rwerrc srox +1

23.08

zorzdo-trofuet*r
g,-

1 srt-fi ftft q-di qrl tlcql n Fqqrfqn ofr or arffi dt qr {r6ff t ftrfld
ftv y, f?grqqTgk qa wt r€t fuzt q-tqt

z. qForsi ig 3fiftd trdl or srRerur (usdil (Horizontat) w il dln entiq fu-fl
M (3rjilE-d wIil7:rffio Gr;rqft/3rq ftrsr qilrrrqrq a:i) +1 qR-ot

3ni{6 
"qftd 

*,ff. sA rlqftrd M. finrol .re 3rd.qo i i nqrdfuo fu{n

"triry t

3. ft:q?ffii,fi .i srnetut d n--<rj ,1,--

(e) Rajasthan Persons with Disabilities (tiqual Opportunities, Protection of Rights

and Full Parricipation) Rules, 20ll d 3lgtrR fi:tFrrg;I d ft\ EYrt} ld
svrtffi ert{fud T( llearing Impairment 3{eirrdrcii of q-ffr' srd silt{o) -d

fird omlelo $ r

(e) ft:trorrw fu enilelo rr< oT 3{I{et"I rt Eue+o (Horizontal) w r) dt.n ereliq

fun NI (erffi6 orfilZ3l${fud w+qrft/gf,'q ft661 arfTH|qr'q
E.i,/ qfidr) or ft,vrml sniqo arTftd dnn, sr} q-Efua M (caregory),

/\-.1

srEqffir arqiar . r. rt, tr5)/oBc^,nc,/ R&p/sJED/2016/48825 fr{itr

\4'\
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(u) fi;vrmw< ol +,t i 3n'l qrd 3nffi oi trvi{ern !;a qrqrdq dRr qii
qd qs 3lrff ft,qr.rrot d ttqq i Rajasthan Persons wirh Disabilities (Equal

Opponunities, Protectiolr of Rights and Full Panicipation.y Rules. 201 I (q
fra{ni{q fatq +.qqr, {r't{erFr {t{?Dt{ a qRq, +icq \rhr 6(1)1a fr
/ts/7s70 fintE; i6/s/2o1s d 3EITI{ $qgi qr{-f,d d ffi.fi gr.'q d
{{erq frfu-ffir s{ffi fM unff fi cr.ftrin FrTuT-cd rrtra oT{r *{n I

Rajasthan Persons with Disabilities (Equal Opponunities, Protection of Rights
. and Full Participation) Rules, 201 I d 3rg\TR neffi fufuR{T 3rEi5r0 gRr 40

qftcrd qr {s$ 3r0.n fi:yrfirdr <rrld Ec qrff ft,vrmm rqm-qe ttR?,
3rrn@ fi fi:vmqr tg 3Tnftf, qdi A ftF€ a+< \.q F-gfu d fuq cn
qFrr qtarn 

I

4. rrq{elrr {r.,{r o1 3r$Fd qrfr/3f,5qfrd w{f,rfr/3rq frrsr q,f d ft\
3triftd qd i-g qra fs sqgffi 3flq?ff sq-mer rfi di qs {r qdi o} smrarrr
qrfu6 tsl ftqq, 2616 (uemivilEo) q faFd qB-qr Tq tfd 1) trn urfin 1

s. qfforei qq Ii:yrffimr d ft\ 3rrrftd q-<) & *a fq srgffi onqzff srddr {fr
ili qq gc qq) d rt rrwern arltm e-Er ftrrq, 2o1o (qerrlcilEd) i hRo
cfu-qr qq ffi Q qtt qr}.nr

o FI.nRd qBor 3rqsff o) 3tT{ftld *dl or orrr qr:r 6G tg 3flri fiar .i 'rrq,
F{lT ca-trr qq 3fiq d 3{ErN q{ qrff qrfil (3{.w.,/3{.8.8r.,/e.1i.o.) vrnur.rn
q1.gd 6.{r *qr t cfil d qrq. F-qrq {eTI"r q 3nir d snlTR w qlt qft rrrM-c;r
qrq r€t Ei.n I

7. rrw{effi {rw t fuq srq {rdi d 3r.qr.,/3r.q.qr.,/ 3r.fq.s. A 3rqfUql o)
11qr;q {rf 61 3iraeff qgr qdrn 

t

8. rrTrndr s-4 d qd d frE{ 
"-s-r 

t-E 3rRBd {,f d 3r,qffti 6i rrrqpq trrf d
sr+q?ff d Fq t qra drqr 3rrq{{m *fl r

g iqr i ffi w slqfdq.l o) ftqq$rr{ qftfren ora q{ rqt qr+.n 
r

1e ttvpq-FqrTrgrrfi 
I

{hflFro t {dr-
, oX fi 3Fqsff tqr i rrfi d idc rc ilm qn r€t drn irq irfi fu T6 qr{d i frfu

gRr {elrBd oen grfu{ffir 3r0ftqq, 1961 d 3{rtrl wJ r5q i qrq frxff fi
ffisrrqd fufu rqmm (tumffi-o) ol BcTD qrRo n oror dtt
(\o Candidate shall be eligible for recruitment to the service unless he holds a degree of
llachelor of l-aws (Professional) of any University established by l,aw in lndia and
recognised as such under the Advocates Act, l96l)

2. rd6 3rseff oT tqcfit frfr n ftrd qfi qrd fi=* sTr{T daIT qw*affi dtftrd vq
qtqrfu-fi sHt (ftRi-ftqrq) (Rajasthani Dialects and Social Customs of Rajasthan) tFI

Xoi (rhorough) strc {si qri{r E}{r qrBq 
t

4

dd.- frfu ano @q) aqf( r)..B.tpr,,lassionut) 3tfu1 s{Zdtet fr cfiut I
sffid 6l gar w wffit 6t w 3tdE6 ifi attdqv ort d fuv ctd t dfun vd Xw
fufud cflw I offid dH n Zd aw qfrttr sffi ot dl or sspr (',,,,,1 lar alwr

9T!l:-
siltt{o r .'r++ff, zora ol zs q{ o1 qrC Tul oq T6r d fo-g es trf ol eilg $ {€t tFr

T6r d-{r qrfrq' aEi{,-
1. {rq{qH d 3r{qE( ffiZsr{qfr.d qr qft,/3rq eEsr 4,f \ii qtrdr +ut

(caregory) d 3Tr d qrqa i ss0 3{rg Sqr ol s q{ e-o RrfUo fuqr dr\"ll I

2. rffi{aln rrq. q?sd rrfrfui, fu-il qM qr rlffii'.} ela d swd/fiqd d
ortroard d r+r+r q 3rlM tfuTd t trqrd qfan-qt d rrq+r t s.rtl 3{rg {tqr
ao q{ dffr

s. fruoTaororlo qkdrcit d q.rrdi q sq0 3lrg ffqr as q{ dfr t

q@q,- furdr qtrdr srrq?ff d qqa t s$ qETr@R d trrq tlerq qrDrendi rRr
rcrr glqi qfr ol fq qtr qqrul-q-{ (Death Certificate) u-rgo 6{{I d{n run
daffig<l qR-or sr,qeff d qqd n s$ fr4rc ftdq (Divorce) 6r ltrrtut (eroof) ngo
or+ dr.n I

qftqr g6':
enil{6 d r{r 3rqff M d elSsu Bqrfffs rffen r1"o t-q dr.n 

'
(o) mrr< qd q htffd{r{ rM d srq frusr +fzHq frtrs afZerq tt@ d 3lril{o

< aso/-
qrwtern d frq qrtfi-+q( M $ etq fqrrsr q{/ffiqEusr .rri d qrd<o

\

5

sso/-

'\\' \7

tg<
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(rr) vwtern oi 3r$ffr-d wft7 eryfi.o s{qrfr d grri(m oedr ftqqrTur qT,ri qRzF

wrr< fi:crfls{ 3rTtffi tS ? 3oo/-

frCf4il d ftq lffi,-
oE.a .qfafl rtu n Fgk d ftri qr Q-sI il {i rdi d frc t'pq (quatified) +fi *.n,

(o) qR rrrd \.tn t 3TB6 frfud qfr qr qd Br
(u) uR ar frxff va arrllsr{I, sr6N qT qifrfuo ftoro (Starurory Body) ur rw{fo

crfu6r0 (Local Authority) dr* tqr t rcgo fu-ql rrqr (Dismissed) sT Ecror rrql
(nemoved) t t

(.r) qft a5 th=o 3rq[ar t 3[<-4kd'Exfi srqqnr d ft\ dsfrE f6qr rrur er qr fuqr
.rw t (f le was or is convicted for any offence involving moral turpitude) qr fat{ff fi
qoen qr $ren.FR t t{futrcrd di t fu-S sEEr qri[dq qr {q ilm rio s[d,r qr

ftxi srq 
"{16 

rl-qr 3rdq Err tqS qq t ffid (Debarred) qr ffif,d
(Disqualified) fu-+t rlql 3,

F) qR sq 3rfu{ffr rrd gq 3Tfud-.ffir 3rtrftsq, rsor (rsor irr drltq atEftqq, zs) {rr
ilffrq r{a 3Iq frD d gtrc+rt d 3t$-{ Efu(Dr q!"II{ (Professional Misconduct) 4.,7

dff qrqrrqr dT t

(e) ufr ru-r.ern qrfu6 A-{r ftqq, zoro d qrce{ of orfi-e dTur d wqq s{rd d d
3{D@ tiiln (ctritdren) r} ,

q{g ffi 3nn{cn o), {inrd <) 1t 3{D6 rrdrr (ctrildren) i, frgfu d fd\
w mo FrsEo rfi rrq-sr qr$.n rq n6 fu Brrqrl riilit qfi fiEqr i, d {q ffi
d qrq o1 drftq 6't i oi{ {dnff (tncrease) ce ttfr i ,

q.{ {6 3N fu iil6i E{fr 3Trn{6 d f,ffi e-*r.tl (Earlier Detivery) r} d+o
fo fr Tidrc i f6-d frotfi q{qqff \r.rd rr*tcl (Single Subsequenr Delivery) t vrrd
[fi t 3ID6 rr<n t<r E] wff B, {6r {rf,ri ol ga ficq d rrunr 6{t ffiq {s
non tEr E{ rdFit o) ro ror{ (Enrity) wrur urhn r

w*orur:- {r{ sue d qs}wr d ftI {r fr-s=it d qr,q q,l drfts r} zao R-q d
.fr,fl S-fl C{ *;f,rq Fs561 or .rcq {€l om (shatt not constiture
Disqualificat ion) I

ile:- qm*m qrfu6 d-{r frqq, zoro ftct6 rg.or.zoro 6f 6q (Commence) gv t t

(a) uR re 3rqi h-qr6 d trqq Eiq (Dowry) rfton or g-.Er B qr oror t t

w+6rq:- {c] qrs i vr< "rio" or ofr 3rai d.Tr c) qiq qftqt] 3Tl}fr{q, rgor
(rsor or d*q sfuftqq zo) i srgRe (essign) fu-or rrm t t

7- cfrlrr d dq 3ih qTdzrrFq :-
(l) l'hc competitive examination lor the recruitment to the post of Civil Judge shall be

conducted in two stages i.e. Prelirninary Examination and Main Examination. The marks
obtained in the Preliminary Examination by the candidate who are declared qualified tbr
admission to the Main Examination will not be counted for determining final merit.

(2) The number ol candidate to be adrnitted to the Main Exarrination will be filteen tirnes
the total number of vacancies (category-wise) but in the said range all those candidates

rvho sccurc tlre sanrc pcrcentage of marks on tlre last cut-off will be adrnittcd to thc
Main l:xarn ination.
Note :-.1-o quality lbr Main Written Examination, the candidates olSC/ST category shall

have to secure rninimum 400lo marks and candidates of all other categories shall

have to secure 45oZ minimum marks in the Preliminary Examinatiot].
(3) The nurnber ofcandidates to be admitted to the interview shall be, as far as practicable.

tlrree times the total number oflvacancies category-wise :

Provided that to qualify for interview, a candidate shall have to sccure a minimunt
of 3504 rnarks in each ol the law papers and 40o/,t marks in aggregate irr the Main
lrxarn ination I

Provided llrther that a candidate belonging to Scheduled Caste or Scheduled Tribe
category. shall bc deerned to be eligible tbr Interview. il he has obtained minimum rtl'
307o rnarks in each of the law papers and 35Yo marks in the aggregate in the Main

Examination.
(4) It shall be compulsory to appear. in each and every paper of written test. as also betbre

the Interview Board for viva voce. A carrdidate. who has tailed to appear in any of the

vvrittcn paper or before the board for viva voce shall not be recommendcd lbr
appointnlcnt.

(5) I hc c\anrination schcnrc for rccruitmcnt to the cadre ofCir il JLrdgc shallconsist ol':-
I. Preliminarl l'lxamination (Objective Ilpe)
IL Wrinen Main Examinatiorr (Sub.jective Type)
III. Interv iew

-r- )
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l. Preliminan' E \rnr inlrl i{)n :- '[ he Preliminary Examination shall be an objective
type examination in which 70% weightage will be given to the subjects prescribed
in syllabus for Law Paper-l and Law Paper-ll. and 30% weightage shall be given
to test proficiency in Hindi and English language. The maximum marks fbr
Preliminary Examination shall be 100 in which number of questions to be asked
shall also be 100. However. there shall be no negative marking for wrong answers
in Preliminary Examination. The duration of Preliminary Examination shall be ol
2 hours. The rrarks obtained in the Prelirninan [:xamination shall not be counted
towards the fi nal selection.
Sl lla bus for Prerlinr inu rr l,l r:rnr inalion

Law : Same as prescribed tbr Law Paper I & II tbr Main tlxaminarion.
Hindi Proficiency :

qtrq €{t : nfu Vq rTfu ffiE, $qR{, s[flli, rsq t

yr< q.FN : (o) a*rr, 3r+ffiq, r+rq. tvro, fl+ffi t

(s) trar, lrtr.lq. mvur, fu-qr, 3rcrrq (ft-qr ms"T w*rrrr q.rtr.
ftsudqo Fqrd) r

tr6( fllr : qqlqqrfl. ffifq, cr< g'dt or sreJ t<. qr{qrYr d faC
ffiel6 yr<, $qzd ft-qr?i6 vr<, Hqmreff cr,id .Fr fui6, sqgffi yr<
qqq, tIqarqrff {r<l(ra I

vrq gk I

ercrFm olM : q'{{r-f, ft'.r qiFI, g6s, ora, gft(Mood),
va(Aspect), qrq(Voicc) 

|

q]Crq {q{ |

qraq Ifu r

h-{q f}€l 6r rq}q I

5aoiTcilfi}htrd r

vtRvrft-o Ytr<r+fr : qqnr+fto, trRo (fuw) r

I

2

tl

r ii.

r iii
ix.

r. English Proficicncy :

Tenses
Articles and Determiners
Phrasal Verbs and Idioms
Active & Passive Voice
Co-ord ination & Subordination
Direct and lndirect Speech
Modals expressing various concepts-
(Obligation. Request, Permission. Prohibition. lntention, Condition.
Probability. Possibility, Purpose, Reason. Companions. Contrast)
Antonyms and Synonyms.

l.
ii.
iii.
iv.

vi.
vii

\ l

ll. Written Main Examination:- lhc Main I:xanrination shall consist ol'lirllorin
s Lrb.jcct s

Sr llabus for Main Exanrination

Law Paper (l)-

Ihe Arbitration and Conciliation Ac(. 1996. Code ol- Civil Proced ure. | 9011. Ihe

Constitr.rtion of India. l-he Indian [ividencc Act. 1872. Hindu Adoption and Maintcttance

Act. 1956. Hindu Marriage Act. 1955. llindu Minority and Guardianship Act. 1956.

llindu Successiorr Act, 1956. Indian Partnership Act, 1932, Indian Contract Act. 1872.

Indian Easements Act. 1882, The Legal Services Authorilies Act, 1987, The Limitation
Act, 1963, The Motor Vehicles Act. 1988 (Chapter X. Xl & XII and The Second

Schedule). Negotiable Instruments Act. l88l (Chapter Il. III. IV. VI, IX. XII and Xlll).
The Protection of Women from Domestic Violence Act. 2005.'[he Registration Act.

1908. The Sale of Goods Act. 1930. Thc Specilic Reliel Act. 1963. l'he 'l'ranst'er ol

S.N
0

Subjects I'aper IVI a rks I)u rat io n

I Law Paper-l r00 J Hours
Larv I)aper-ll r00 I Ilours
Laneuage Paper-l llindi Essay 50 I llours

Paper-l I trnglrsh t'.ssat 50 I IloLrrs

l Interr ierr i5

\4' \.1-l



Property Act. 1882. Interpretation ofStatues. Law ol'litrts. Legal Maxims. Muslim Law.
Rajasthan Relief olAgricultural lndebtedness Act. 1957. 'l he Ra.jasthan C'ourt Fees &
Suits Valuation Act. 1961 . 1'hc Ra.jasthan Land Ro,cnue Act. 1956. 'l'hc Rajasthan

Municipalitics Act.2009 (Chaptcr I. IV. VIl. X. Xl. Xll and Xlll). 'l'he Rajasthan

Panchayati Raj Act. I994, The Rajasthan Rent Control Act. 2001, The Rajasthan Stamp

Act, 1998, The Rajasthan Tenancy Act, 1955, General Rules (Civil), 1986 and Judgment
Writing.

Paper is designed to tesl the practical knowledge of the candidates in civil larv

and procedure e.g. drafting. pleadings. framing issues and rvriting out judgments elc. in

civil cases.

Law Paper (ll)-

The Code of Criminal Procedure. 1973. The Electricity Act. 2003 (Chapter XIV). The
Indian Evidence Act. 1872. The Indian Penal Code. 1860. I'he Infornratiot'r Technologr
Act. 2000. l'he Juvenile Justice (Care and Protection of Children) Act. 2000. 'Ihe

Narcotic Drugs and Psychotropic Substances Act. I985. 1'he Negotiable Instrument Act,
l88l (Chapter XVll)" The Probatiorr of Olfenders Act. 1958.'Ihe Protection of Children
frorn Sexual Olfences Act. 20 I 2. Protection of Women tiom Domestic V iolence Act.
2005, The Scheduled Castes and the Scheduled Tribes (Prevention of Arociries) Acr.
I989. General Rules (Criminal), 1980 and Judgment Writing.

Paper is designed to test the practical knowledge of the candidates in criminal
larv and procedure e.g. framing charges and writing out the judgments etc. in criminal
cases.

Lansuase Paner-l Hindi Ess Essay writing in Hindi language

l-ansuase Paoer-ll Iinelish Essar' - L.ssay *riting in lrnglish language

ll l. Interyieu:-
In interliewing a candidate. the suitability for emplovnrcnt to the service shall be tested
rith rel'erence to his record at thc School. Collegc and [Jniversity. and his character.
pcrsonality. address and ph;-sique. The questions. which rnay be put to hirr, may be of a

general nature and will not necessarily be academic or legal. The candidale will also be

put questions to test his general knowledge including knowledge of current affairs and
present-day problems. Marks shall also be awarded for the candidate's proficiency in the
Rajasthani dialects and his knowledge of social customs of Rajasthan. The marks so

awarded shall be added to the marks obtained in the written test by each candidate.

l.ist of cantlidatcs:-
Alter intervieu. a list of the candidates shall be prepared in the order of their

performance on the basis of their aggregate marks. ll two or more of st-tch candidates
obtain equal rnarks in the aggregate, they shall be arranged in the order of merit on the
basis of their general suitability lor service and their names shall be recornmended for
appointment accordingly:

Provided that a candidate ol'Scheduled Castes or Scheduled Tribes categorl shall
not be reconrnrended for appointrnent unless he obtains minimum J5olo rnarks in the
aggregate of uritten examination and the interview. and. in tlrecaseof other candidates.
Lrrrless he obtains nrinirnum 4070 rnarks in the aggregate of written exanrination and the
interview:

Provided lurther that no candidate shall be recommended who thils to obtain
rninimum 2590 marks in the intcrvieu.

Note :

L Recommendation of a candidate for appointment shall be subject to amendments
in Rule 24 of RJS Rules, 2010, if any, before the interview

2. The general suitability lor service of the candidates securing equal aggregate marks

in Main Examination and Interview shall firstly be determined on the hasis of higher
marks obtained in the lnterview and in case. the candidates secure equal marks even

in lnterview tlre merit shall be determined having regard to age i.c. the candidate,

I

\

older in age shall be given higher place in merit

4 .\-l



ffiq te :- qfrq{r d Etq q qr.drrrrr {rq{arn B@ qrqrrq ol t+sr$e
http://wrvu,.hcrai.nic. in rR fr SCOq t t

rre{{ ftfuqi:-
ffiq 3Trilfi rr{i o1 rriq rftqr ffir6 23.11.2017 t krr6 21:2:017 nB rr'sg
rdoot

1. Candidates must have valid SSO credentials (lD and password) to apply for the post. lfcandidate
does not have the same, he/she can register himself/ herself on

httBs:11sso. raia stha n.Bov.inlsignin
2. Candidates can apply directly through online mode by sittinB at their home/ cyber caf6, with the

com puter connected with internet.
3. Candidates can also apply for the post through various emitra kiosks, where candidate has to

pay requisite emitra services charges for filling of the application.
4. Candidates must carry their scanned photo image and signature ima8e in soft format, which

shall be used while filling the application
a. Photo size should be between: 50 KB to 100 KB

b. Signature file size should be between: 20 KB to 50 KB

5. Provide correct personal email lD and mobile number while filling the form.

Application Process FIow - Online mode:

1. Recruitment Application shall be available in Single Sign On (SSO) system of Government of
R aja st ha n.

2. Candidates who already possess their respective Sso login lD and Password, shall be able to
login in SSO (URL: httos://sso.raiasthan.sov.in/siqnin ).

3. Candidates who do not possess SSO login lD and Password shall have to register themselves on

above mentioned URL. (Click on Register button to register yourself).

4. Once Candidate logins in SSO, they shall be able to see link with name "Recruitment Portal"

{rE!3

i- f.- ,csra# rirEi
7n
Y lsl, o;rrl

ti,
::

.,4 ae!
l!

lU/
RIICO l{t

5

6

Candidate shall be redirected to Recruitment portal login page (Candidate Dashboard).

candidate shall be able to see respective recruitment under Ongoing Recruitment tab, from

where he/she can apply for the post.

Candidate shall fill the complete Application form as Siven and finally shall pay the required fee7

8 Application/ Examination Fee can be paid online (throu8h net banking/ debit card or credit card

':.'. )

\

etc. )

\o' \,17
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9. This is to be noted that, Application shall be completed only when candidate's unique
application Number is generated after paying the fee.

10. Candidates are required to take print out of the application form, this is to be kept by candidate
himself.

11. Candidate shall be able to see his application form, admit card etc. in his login under
recruitment portal anytime.

Application Process Flow - Through emitra kiosk
1. Candidate can go to nearest emitra centers to get his application filled.
2. Emitra center shall fill the form on candidate's behalf. Candidate shall pay prescribed

Application fee (as asked by Ra.jasthan High Court) and emitra services charges (as applicable)
for fillinB of the application.

3. Candidates shall get print out of application form, which shall have application Number
mentioned on it.

Note:

1. Please fill in correct information while filling the form, your form may get rejected if any
information is found to be incorrect or partially filled.

2. Application form cjnce submitted, shall not be edited. Make sure you are filling correct and

complete information while filling the form.
3. Make sure Application form is generated and application number is printed on the form.

Application number on form indicates that your form is filled and fee is submitted.

10 giijrEEr3ni{{ qdq! q1fu:-
ffiq slrifiI (ontine Application) qri of qryq $fl R-{i6 23.i1.2o17 ol crd, rr.oo {dq srpr Etfr 3rtrdq E{io 21.12.201? ol srB rr,ss rd ro vtfrt {sd srii( 3ftrdr{T
sntfi d frfs or fti6 frfuq d ur\'fi 1 3n 6) n*ore fl qrdi t fu sfrTdr$i 3Triq-t
o'l 3rFdq fiqid, q {fiEr 6r {mnffi f4,1 fqqr flt]ifto wrq rftqr d 3r.( qeneftq ftqilio
ufrer go 3rEr .tr{ 3i'rc{ri.r sni<'r oi I {-kc frr*sZqmfi-o +Er d< (c.s.c.) f,en
ic-tBtr (Ner-Banking) qr 3F{erldBe ord d qrqq t fufRf, rfrfrr {ia' q,1 {rRr,
3iic-drft sntEc-qe (online Application) il{i qfi 3ffuq fr{i6 ilF 3lptiE zt.lz.zotz il6
qqr o1 w e-drfft vs-d wqrq frffi fr furft i q.n rff of w wd.ftr

3trlq fd o'{:-
o)-{ .n errn+o ftrtr M (category) d aro snil{r oG or qa t, qa sq M (catcgory) it
fl srrileq mt,
qlg;- 1. {rq{arrq d srq &Ire-r E-d a1 ft"llft&R s}I,fr d 3rrn{o dq1 {rs{a]Fr qrq ir ftq

ir.'qi ol 3r${i-d qTfr/3r5rlfud w{qrfr'/srq frrcr od (olfrqs qq' +r
dfrw) d 3{rdq6 sss o,i d sm.td srd dr

EWII qrq d:-
r 3iTdr+i 3nilfi-q7 Hft d 3rftr' k{r6 il6 ,lrt qd srd snnqq 6 {fi6R fud

or\.n r qrn<o 3ffir qri{r d{i d Xd rre gitR'+o 6{ d fu ca ft-5Tqr n
3rfur yrd a grrro fr-qrit d dir rrT-rirl o1 vr.rr< iid Xtr orm B nsn ofr,{air$-{
3ni{r-q" t gm${6 $T{fl qailq trqft-d 6idq n vA-FS cs Wl sc li .$ .rg

d r rrqro cftfuqr Wi vs rrfr {€l 6}i of ftarft i srs{Qrn szq qromq rrtl
3fiilfi-qa qrfr-f,d o1 ffqr qq'.n 3rerar ffir 3nieq-qa t.r0lTi qm of fi
rlfr qmd gc qffeTr q 3ffiftq (Provisional) i,c il ciyr Fqr qr+fl I {trfilq 3ffiq
3rlifi-qa t lIt ,rff rg++et d ftq 3Tril@ Tszi scroff dn t

11

2. 3fi'f,drf,r snieq-q, n rrff ,rff qfrM o) s{fuq Eq t nB-d ,' Final Subnrit "o{
ti d crard frxi rff ron Er qR-ffi{ rfi fusr qr {rdr[ st{ qr fi {tr wr+r i
o)-{ w"t* * fadxrri {ff6R fu-fl "n(rn t

rz lEEo qfreil iFT rgrE 1qr Ei Frio:-
{rtr{err{ Ba qrqrcrq dRr qRf}rm q0eil uug{ gq du5( rirTF'nq 5Lqrddt qs fird dri ot
$qr+qr i t c{leTr 3Trdfud Arn qri d te15q ii cMr 6{i tFl 3rfu6R {trs{Qrl{ sa

i. amq far{fi ff glrd(6 aM qfrefl dq d tq ti ro qR aqF+d oqqmroq d vm gvftto ,ft\r,,,



ifig .rq qarn S ot{ cMr ;rfi {arqr qr wd.n | 3kr: 3rd{m 3ffir snn64 g qffen d<
or qqc 6{i il d .ffi rox f}qn or ddr qfren tIr6 q R-{io d r@ t qa-tr gro t
rfrrR-d d qr$rftl qtHT 3lrdfud f6-C qri ard qrd qti F{to { qMr ori or slfuon
{rcFFerFr iJE[ qrqroq d vrw grB-a t t

r: gw qfts1 6r {qr<, qr6 Vc Ffiio-
gw r0ar qqg{ vq dqgi €qrrfi'q Tqrdd w qrdfur frrt qd a1 sererqr i t qteTr d
qrg q fr{i6 d Sq q qil{r EQr6 t rsrR-d a1 qrgfir ctxfl 3Trdfud fr\ qri qrd tenq,
qrs v{ E{i6 { cMq arri or qfuon {TErRrFr sEr tqrqrcq d vre gka t t

1a. 3FIIgfr gqg-qa -
{runari {t\,{r, q"lqn sfrm, fuot c' qr rrrffi+o *e d sqoqj Z F.r,it d ortroerqt
d qqq i orM tfu{-d i) n-qrd qfrilq) ol sdqq ori t Td fi 3iqi Fr+nr ot
IAfud q qBn ot w qfren d fu *a-- o-ii 61 srgqfil crw 6{ d-fr arBq r qR
ffimr rm {Nflqn sE qrqmq .h) enil<o grrr 3EqfA rfr fu qri 3{arqt 3lrir6 o)
qften i H o1 3rJqfr {S Rn qd d qt n q1i(r f}rq' qrar t dt qrdqo o1 q.qfddr
(candidature) grd q'qrs t frr{ff ff rfl q{ re o1 qr lro-ff i t

rs. Eilu"-tg (edmissi on Card

Admit card shall be available in candidate dashboard of Recuitment Portal. For

this candidates shall be required to log into SSO Portal
https://sso. ra i a st h a n.eov. inlsisn in ) and then use Recruitment portal

Note: lt is desired that candidates do remember their respective SSO lD and Password,

as without which they shall not be able to access Application form/ Admit card or
R es u lts.

16 qrf,T,f q4qrt'-
rrr cRFr6 c0nr sTrdfud ftrn qri d ffo, 3r.rd frc c{i-q, of 3{Ksf v+t E-S (ntooet

Ansrver Key) {\'rtslr;I BEI qrqftrq +t 3tfi-{d aitsr$e http://uu'u'.hcrai.nic.in w
rorRro or { orilfr t Es cirrr rolRrd o1 .rfi 3rrfll rrn E-fr (Model answer Key)
w errqFffi Enr io fr;r $ 3xqq orrff onqfrqi FFi-drff qr sfifr | dGrqrE crq ili
qrfi fu,rfl rfr non of snqfr w 6t{ fr-dn a61 fo-or qr\..nrsffiEqrq crq E}i srfr
3ncfu{it qr fltrq qfrfr Er{r fr-{n 6r. s{rEgqodr di w, grfrkd stri efr e-6rPrd a1
qr sdtfr t oo, gu-a qter A qnE-6 qfrrr or qRunq fi dB-d fatqr qr soot t I

r:r oi$ rfr qftmrefi qfrflr ofllqfiHr dn d qfrrri t Nd otc, q(q, dcgdct w
si-q 6tg TiqR zi7 (any other electronic/comm unication devices) tlell q-d {gfft 6H fi
aq eru-i rrpr dor rfr sfl\ r q0rrrptr 3rqi flar qfrmr q gqqt.r $ ftq 3flqt{fi o{q{.
+t ti, qf.ffi, u-isr-qi qr {rurprFr sa anlTcrq Ern ft{Rrd si sr-l.+q qrrff fr oq
{dqrraotr

r:r fuq qfr{R q .rff qOrflr 3ndfur at sr rfi t, {6i ffid stq, q(q, da-Etct ur er<
6H riqri zia lany other electronic/com munication devices) tGIi d 3t-5qfr q-€t t t tS
ffi {q al giwr o1 mqflt c0rffr dfffrtroZfrqqro E {luFPIl.I sEI qrqrdq,

frrfr +1 .fr r€t dffr
,1, sftffiffi ol r,;r*orn sq qMrdq/dqrEficli673lft-erwTvw*ern vq qrqrdq E:rtI

f{g.ffi/3{kf,d orffi srq-sr offi rm trn .r} f{tr qfi 3IMd: qrc+ orfi
d,ffl

{c rgiut 6I sqdE{ frg qri w sqfu6 sxRr?ff d fr6q qFdq { *i sr$ qft6r
q H cl {to. skd sgf{f, or{fr g{ lrynrsB-r 6[ffi q,1 qr soff tt

i:i tc) 3rri(6, fir+d rm 3lfi!' ftrlo il6 3i{drSc al+({ 4r Rqrrqr A. s{oj dl

{ufterq qEI q-qrf,q ET{r emfuq (Provisional) r;;v il trfteTr ti idi ft-qr qlsrn t iaqfi
srrico o) qffel ii dc'i .i fuq ,i.rd qre qlvr qJ vlt0 oq f?i "ni 6r .J6 srsi r€l i
fi, crd$erri sa qrqrds gm s{rd srqfudr 3rfuq (rinal) rnu rl rrs qn ff .r{ E

q?r4r 3[iEo -rlltr 3rra-{r qa i ol TS lrfaM {\,rseFl iJEI alrqrerq EI{I qr$ sts
dlo qn d .ri t | {cFrelrc sEI alrqlqrs gm s{ri(6 o1 aa rfui il q ftqqrJrrR
qr*or ol qr" 6{d srq qft sng. terFro *.{dr den 3riqfud qrft/3r$ffi-,1
s{qrfi / 3rq frucr- T.i,/ficrffisrZqBorZfrtroZcRff4il,/ncq 6ffi snR d tq
t qr*or ol 3rdr 3TFtcqfi qd o) W T€t d{i d s{MR
-.rror t dr arr qfie{r tg strol sffi6r (candidature) frffi

qI B{rol 3lrII-rdT 6T qifl -dd

.i r.m qs rq o1 qr woff B.

/\^ Ifu*r+r rrrflfu-d'sq 3nn{6 ot r}.n t
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(6) {r\Jr{alTr qrfuo rlqr f{qq, zoro (uunrvitD-o) d r5nrt s{cra qd qH ihl Refd n
3{tiqo ol 3nqtddr F rfl .fl r+s qq rc 01 qr rrcff t sro {rr{fl 3nil(6i o) rrore fl
qrff t fu n 3rrn{r .F{i d Td Fqruqlt s{qfr qrddr o1 qrd lezi d r+s q{ iE{ Ai r

(7) {uRqFr sa qrqrdq gRr qfren tg ffi ri ron ol an{s 9.F srTR 6r q-j+({ .r€t

fr;q .rq t r

6r TA_@q a1 ERqr:- qrrrnkr.rr rflff qfteilffql o) cfi sfl{ sii 3rcri 6rpr € ftrsi
31 I d-+a Rajasthan Persons with Disabilities (Equal Opportunities. Protection of Rights
and Full participation), Rules,20l I q sFf-d tS ft'cr.ffi qfu d rsq 3Iqi 6PJ rl crii A
'sil{ fut*i i sr{qal i, s+ tts{in (qffen) vtq{anr sa qrqfdq, dtrgi S otqidq
o) cfren 3ndfu-d frrn qfi o1 fuo t rs ftc 5d ro vnhr qa srfud wrq-tn tffd
vrno ori q{ {rcruarn s@ {r{rler{r 6r*r Zd +s6 ol gftqr fu drff, dfu-q 3rqm6

Str-<rsq As-r or{ {f fiarri sc it 3(rqQi gc qfre{rrff o) u-r gfun tq rS *ff r

pr e1fuq gtqd O 6ryq, qffenltrqj cnr q{ielr t qrJfrd srqd ET rfrq oti qq t_+d
frrq srs{a{n s@ qrqrdq, d.ff stdd rrqd otffi 6{ wnf,,t t M ctensft d
fu-orq {rqranr trrfefuo rtrar (ergfuo tltrii d r'toum) ofufuor, rssz d grrrro
fr'fu6 H!.qri A 3md-d trgh( ordfi orffi fi ol or troff B r

rror o){ snseff, d qft$.{rr # (tmpeisonarion) qr W qE.aZdsus g-m <rtrtura oi
nqn tnri (Subrnitting Fabricated or Ternpered with Documents) iFr qr 3rgq,/ 3r$cq tFfi
ori (vat<ing Incorrect or False Sratements) 6r qr drfu6 r;+nott of ffi ot
(Suppressing Marerial Information) ur cfren i qT rtEitGFN t 3r1fu-d {nqii 6r
qqlq / uqql-rT o{i qr 6G oI tr{Irs ori or (Using or Attempting to use Unfair Means in

the Examination or lnterview) gT 3rqe qffen t qi$r grw 6G ur lixff rnernon fu
gdrqr yrw 6{i ig 3r< frr{ff 3rm-d u rgfoo ifltrii qtl traxr ti ot (otherwise
resorting to any other irregular or improper means for obtaining admission to the examination
or appearance at any interview) q)fr qrqr qrf,r t qr Yr.ntQrI< sa qrfieq gM dIff
ffin fuqr qrm t, cc sdco,z qffeTr?ff rqq ol 3ilqiTfum 3rftqtqr d ft\ sfl.{ff
-ccri d {{rar-{{ral tI\'RsTr{ s@ qrflal.r gnr ffi rt qten q rn{r +i tt ql ftNff fi
{JT&lrcFT{ i sqRard dri r\ {arrff w cl qr Ef{tr€ 3tqfu d frq sfrd (Debarred) ot
leqr qr\'.n qT qluRqrl s{6N trRr {uNalFr rf{thl{ A 3ltfti Frq}-sr srK 6{i d dfod
(oebaned) 6t fr+ qgrn 

1

rrrrffi,rff erqeff ol qfteTr t nFqfilo 6)i d iac fu1fi {1 r6R or qr{r q-n,/dvtt qril
tq r€t dr.nr

(Ir) {{rKil 3rqffu m) {{lfi l]qDd Xo <rcrio 7 wror-qa, ffi 3i]tTl{ s{ i l6ti fi ron
.nr <rsr (ctaim) ryEd d srw{alli sa qrqrtrq rM qd qri w (on being required)

rqn od 3rft{rd 6tt I

ts orfq nq{'-
1. 3rr{fi ,n1{ rrG {rrq rdr-r oftErsi fu ozsa-soszsar.
z. qter q@ qal oEri i sgq ln ourzzzuzt \q 2221425.

. gq1)-m A 3rRftfi rq$r {J.ifud 3IaI qrmft fu ozsr-zslroaz \rq 2541388.

i-fl drf{ (Hetp I-ine) t*<rJ w orqloq rr{q d di*n (During office Hours) rrrtrd 6i I

3{rd{.rrFrrr di qt wrw qa aFr6R rfuER (q0HI), {IGFFeIFI BEI qrqrdq, dqgi 6f sdkd tr-qr
qrt 

r

,\l'\h
(stoTr)


