fawgd fagmuA

fasmo ¥ RS/ wer e /. / fafde [nwat /2017 /1104 RETe : 18.11.2017
Rifaer =ararfer |aef # @ wft @ ufoarht ofer, 2017

1. ISR ed SA1ATerd, SEYR gR1 ok <01fda dar g4, 2010 (@on wmfdd) & saita
ffaet =irarefrer @awt # ofRdlem W (On Probation) da=HH—wY 27700-770-33090-920-
40450-1080-44770 % ffder ~ramher vd s afdge @ 35 Raa uel wr Aed «dl &g
m AT UrU (Online Format) # 3ff9elTg 31de+ (Online Application) 3mHf3d fbu

|

fady e

(1) Online Application M%< 1 Yd 3d&d | IqUerT H1 oIl & fob ag o= afia
dar frm, 2010 (o |eNfE), fawga fagmue, Online Application Y9 & wrawr ¥
SNl feer—fadert (Instructions) &1 ATauiydes Jeras e od, @1 ISRAH I
ATy @) d9dise httpi/www.heraj.nic.in vd €-fim @& gidd
http://emitra.gov.in 9 IUcter & |

(2) 3mage Online Application # ¥H¥d d@iftsd Ud {Had Yaard sfaw ifda & | &g
@l TTerd A1 YU WA UR 1A I AT E HY IA udenn # gaw A6
i, foraat fTser vy sideds @) 8l |

2. Rewt =l vd aReor &1 fdavo—

T Reserved Persons with
otal C
No. of Year General DES.'dbllltlt‘S
posts SC ST OBC (Differetntly
Abled)
31 Current | 18 out of 4 out of 3 6 out of Out of 31
vacanci which, which, 1 which, 1 vacancies, 1 post
es 05 posts post post for suffering
reserved | reserved reserved from Hearing
for for woman for woman Impairment
women
4 Backlog - 1 3 - -
(Backlog) | (Backlog)

fagly dAie— 1. fa9y fUssr o & amdes 3 fwer af @ foy ARfAT sl & fawg amdad
BN |

2. AR IR AR o & e wyer @ il & s Rwer o @ foy
IRMET el wR IRev aHfoe = Ud AfraRar farr, Ieems @XaR @
AIfRE-T ®HIE : F.11 (125)/OBC/SIIE / R&P/SIED/2016/48825 fa=iie 23.08.
2017 & T8 <F BN |

-

1. IWed Raa usl & g 4 FEgar & 1 9elasl &1 a1 ol 8, s
ferg g fagmo= / gfg ua 9@ =21 fan S|
2. wfgenail &g R Ul @1 REVT TUSAd (Horizontal) w9 A 8RN aefe o
goft @rgfad onfd /srfaa sHanfa /e feer aif /amm aif) @ dfgen
andee gafad g, 99 gwefyd o, Rraal 98 adesd 8 d waRifoa fean
SITAATT |
3. Mu@nE & amRev & Hwed #:
(31) Rajasthan Persons with Disabilities (Equal Opportunities, Protection of Rights
and Full Participation) Rules, 2011 G HTAR freaoq @ fov oy
GURTa MR Uq Hearing Impairment 363l &1 Ufd drd afidedi &
fordl amxfera 2 |
(@) Freraior &g 3RfEd g @1 anveror Wt qugad (Horizontal) 0 9 81T 3fedic
fora oo (@afaa sfa/sgfaa Saonfa /s Ree ot/ amre
aif /afRen) &1 frvad adge gufad gen, 39 deafaa St (Category),
St a8 andaad &, 4 warford fhar sidan
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@) fFerado @ St § A dred JdEdh] BT YGRAF FTd ~ITAI g HIA
S UR 39+l feraRTdr & dHdy # Rajasthan Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Rules, 2011 Ud
fAcenea Ry drgo, IORYM WEGR & gRuE W uwie(1)faan
/15,/7970 RTi® 16,/9 /2015 & FJAR WUl YRAGY & fhdl N w5w &
v Rifden e grr o Meeaar we-uE uRdd &R 8
Rajasthan Persons with Disabilities (Equal Opportunities, Protection of Rights
and Full Participation) Rules, 2011 & ¥R @&t fafdcdr f@ar) gmr 40
ufderd ar gt aifde ferdaar e gy o) e gHiv-uE g
e 8 Ferados 8q IRfEa ugl & fawg 9+ wa fgfaa & ferw uma
T ST |

4. TR WS @ sHfad Wi /erfaa senfa /e e @ @ fag
IRfEYT Ul =g urd vd Sugad enedl Sudes 9@l & U g9 UQl &I IR
Iifye Qar fAgw, 2010 (Feraenfea) # fafza gfban vd Jfd @ w=1 SRRM |

5. #igeall ud fgrado & oy R uel 8q 9 Ud Sugdd aniell Iucter wd)

M W 39 Ul @ W U ifdd dar w2010 (@grEenfea) # fafad

ufdrar vd Afa § A1 S |

6. faarfad wfecr apeell @ aiRfera sioft @1 am urd e &g s far &
ara 19 19 g @ R R O Wi (L9 /LS9 / 3.fa.g) gHm-uA

UG BRAT BT | 9fd & A, N I 9 3 @ AR W) SR i gH-u

A A8l 81 |

7. ORI ISY W AN =g wsul @ 3L /LSOl /e faa. & anafeh @
G a3 @1 apaeft JIET SR |

8. WA @ & Ul & fIeg wd 8g IREE @i & il & wm ai @
awedl & w9 H U 81 Aaedd 8 |

9 a1 7 fgfaa sl @ Frmrgar aRkden ara g @ S |

10. GerF—RIHIHAR |

3 Yl graan—

i @ig 0 apefl Jar # wdl @ Ry qa da o € &9 ol d fb a8 WRd §
g werfud e orfiadar fSfEm, 1961 @ ol gW wu Wowr ol
favafderea @ fAfy W (@rawmfe) o Iufer aRa A1 &xar &
(No Candidate shall be eligible for recruitment to the service unless he holds a degree of
Bachelor of Laws (Professional) of any University established by Law in India and
recognised as such under the Advocates Act, 1961)

2. Yy apedl bl qaard) fafy & ford) o arel el Wi e woren i aiferal va
amifde wfgdl (Afd-Rars) (Rajasthani Dialects and Social Customs of Rajasthan) &7
Tﬁ (Thorough) T @A arell &1 a1 |

Ae— R wiras (@aand®) g LLB.(Professional) IRTH T/ divey @1 adlenr 4
wivfora & gaT AT wftaforT & veT Jrded Hf ardeT avd @ fory wrd 8 e 9w e
ferfeaa wflerr & wfFfora g7 @ gd g@ gl Sl @ o+ @1 FHT (Proof) &1 81T/

4, Sﬂ-gi—
Hdgd 1 WA, 2018 B 23 g @ g goi d gt 81 g 35 a¥ @ ey gl A8 e
gl BT A1BT; afda—
1. worRE @ aygfad onfd /ermfad o wnfa /s fUser @ vd afganr A
(Category) @ Tdedl & A # HUI 1Y HHT &1 5 9y dab fRrferet fbar s |
2 iNerd o, Yydigd afafaal fren ufReel @ wrduife e @ SumHl /Al @
Al & grawr § frerf) R A Vard @fdadl $ Gy § U 3y W
40 94 Erfl |
3. fRwar/qarsyer ARl & Amar § F amy W 45 ad g1 |
WEHR— fAuar AR angefl & AW # I WeEN@R & Y [ed UIiReR gRI
yad ge uf @ W @1 YM-ua  (Death Certificate) U dRAT BN el
dergral Afgen apeft @ "l § S9 fars—fa=de (Divorce) @1 GHTT (Proof) Udd
BT BT |

5 UNIET Yo
agd gy AUl S & Sy AR udler Yodb <A 81T -
(@) wmrg aif a #ferar 9t @ e fwer ot/ fRdw Resr 91 /3 w59 @ ndes
&g ¥ 850/ —
(@) woiRerd @ A Biiaar 9o & ey fawer aif /faew fwer af & andesd 8q ?
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(1) o= @) Iyfad wifd /sgfad sEufa @ smded dun REHER uEdn aReG
e A eraTei aded 8¢ T 300/ —

frgfa & fog fArdant—
@1 N Afda Jar 4 FYfaa & o a1 Jar § 991 81 & e Iy (Qualified) &l &1
(@) afe s e A e hfaa ufa ar o=h &8
(@) afe g8 &N Swa ~murey, ReR a1 AGiflddE @ (Statutory Body) a1 @Iy
g™ (Local Authority) gRT W41 | ue=gd fdar war (Dismissed) a1 1Al 41
(Removed) 2 |
(1) afe a8 Afde emar | aradfera e s & fav Qwfig fbar wan en an fban
a1 & (If he was or is convicted for any offence involving moral turpitude) A1 fa¥t 41
gfler a1 wenapr H dfwfad 89 @ B0 Sw wmada a1 |Wu o dle Jar e 4
el s ofid Aar s gRr ) wu @ faafdid  (Debarred) @1 fAxfdd
(Disqualified) fdan aram & |
(b) gfe 39 AfSaar v&d gu sfdgar fafrad, 1961 (1961 &1 By Afdfyam, 25)
dTHY Ug< fafe & Iug=il & arf= Eﬂ%ﬁﬂ JTIR (Professional Misconduct) &7
QIS T AT 8
(8) afe wrowers =nfa@ da1 29, 2010 & YRS & ARG B /AT & UAK] SHD al 3
3ifers Far (Children) &1
e fhfl ades @1, Rrae &1 9§ fde ddae (Children) 2, MYfR & forg
Wa da fRfEa a& wwsn S qd 9@ & SHe GarFl @ | 6, ol g4 i
& YR P dNEG BT 8, BIS glad! (Increase) T8l BT &
W UE 3R fb 1@l fdedt amde®d @ gdacdl ywa (Earlier Delivery) 9 dddl
Ud & Hae g faeg {6 geardadi tdhd uwa (Single Subsequent Delivery) 31 3dd
v W e e dar @ o) 8, qEl =l @ gl W1 ) VT dRd 9T g9
yaHR U1 g8 Al B Udh a8 (Entity) T SR |
WG~ 39 WS & WAl & forg, g9 i\l @ uw™ @t drig | 280 fad &
Wiaw a1 g¢  ad fREd @1 wed [8l ¥l (Shall not Constitute
Disqualification) |

- o =afdd dar e, 2010 &A@ 19.01.2010 # AR (Commence) §U 2 |

(@) afe a8 aram fare & WA <89 (Dowry) HHR &R Yl & AT Hel & |
WEHI— 3H WS H g TewT HT gal 3R] BN S Saul ufovey ifafas, 1961
(1961 &1 Bw1a AfTTH 26) § FAFRT (Assign) fHam 721 2|

7- 9dE @) ¥ R grgus —

(1) The competitive examination for the recruitment to the post of Civil Judge shall be
conducted in two stages i.e. Preliminary Examination and Main Examination. The marks
obtained in the Preliminary Examination by the candidate who are declared qualified for
admission to the Main Examination will not be counted for determining final merit.

(2) The number of candidate to be admitted to the Main Examination will be fifteen times
the total number of vacancies (category-wise) but in the said range all those candidates
who secure the same percentage of marks on the last cut-off will be admitted to the
Main Examination.

Note:- To qualify for Main Written Examination, the candidates of SC/ST category shall
have to secure minimum 40% marks and candidates of all other categories shall
have to secure 45% minimum marks in the Preliminary Examination.

(3) The number of candidates to be admitted to the interview shall be, as far as practicable,
three times the total number of vacancies category-wise :

Provided that to qualify for interview, a candidate shall have to secure a minimum
of 35% marks in each of the law papers and 40% marks in aggregate in the Main
Examination;

Provided further that a candidate belonging to Scheduled Caste or Scheduled Tribe
category. shall be deemed to be eligible for Interview. it he has obtained minimum of
30% marks in each of the law papers and 35% marks in the aggregate in the Main
Examination.

(4) It shall be compulsory to appear, in each and every paper of written test, as also before
the Interview Board for viva voce. A candidate, who has failed to appear in any of the
written paper or before the board for viva voce shall not be recommended for
appointment.

The examination scheme for recruitment to the cadre of Civil Judge shall consist of :-
. Preliminary Examination (Objective Type)
II. Written Main Examination (Subjective Type)

)
II1. Interview \,% \\'\7
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. Preliminary Examination:- The Preliminary Examination shall be an objective
type examination in which 70% weightage will be given to the subjects prescribed
in syllabus for Law Paper-1 and Law Paper-I1, and 30% weightage shall be given
to test proficiency in Hindi and English language. The maximum marks for
Preliminary Examination shall be 100 in which number of questions to be asked
shall also be 100. However, there shall be no negative marking for wrong answers
in Preliminary Examination. The duration of Preliminary Examination shall be of
2 hours. The marks obtained in the Preliminary Examination shall not be counted
towards the final selection,

Syllabus for Prerliminary Examination
1. Law : Same as prescribed for Law Paper | & Il for Main Examination.

2. Hindi Proficiency :
i ged AT W g afr fowge, e, ot gy |

ii. e UBR : (F) oI, lgdcad, dewa, S, fagef
(@) wsnm, |dqm, fagwor, fohan, oregg (Brar fadiyur, e qae,
feradys fAurd) |

i, e S gaigard), fadm, e gl &1 el e, g & forg
qeie e, quyd f=eie v, gl el &1 fJas, Iugd e
Y, FEard] e |

iv. T&q 'ﬂ'@ |

v. @R @fedl e, fom @@d, gws, @&1d, gfi(Mood),
G&l( Aspect), arad(Voice) |

vio  dTdg NdAT |

vi.  arRy g |

viii. AR =) &1 udr |

ix. BN/ cArnIfder |

x.  uifenfYes wrearaett @ gemafae, fAfde (faeme:) |

3. English Proficiency :

i.  Tenses

ii.  Articles and Determiners

iii.  Phrasal Verbs and Idioms

iv. Active & Passive Voice

v.  Co-ordination & Subordination

vi.  Direct and Indirect Speech

vii. Modals expressing various concepts-
(Obligation, Request, Permission, Prohibition. Intention, Condition,
Probability, Possibility, Purpose, Reason, Companions, Contrast)

viii. Antonyms and Synonyms.

1. Written Main Examination:- The Main Examination shall consist of following
subjects:

S.N Subjects Paper Marks Duration
o.
. | Law Paper-I 100 3 Hours
2. | Law Paper-II 100 3 Hours
3. | Language Paper-1 Hindi Essay 50 2 Hours
Paper-1I English Essay 50 2 Hours
4. | Interview -- 35 -

Svllabus for Main Examination

Law Paper (I)-

The Arbitration and Conciliation Act. 1996. Code of Civil Procedure.1908. The
Constitution of India, The Indian Evidence Act, 1872, Hindu Adoption and Maintenance
Act. 1956, Hindu Marriage Act, 1955, Hindu Minority and Guardianship Act, 1956,
Hindu Succession Act, 1956, Indian Partnership Act, 1932, Indian Contract Act, 1872,
Indian Easements Act, 1882, The Legal Services Authorities Act, 1987, The Limitation
Act, 1963, The Motor Vehicles Act, 1988 (Chapter X, XI & XII and The Second
Schedule), Negotiable Instruments Act, 1881 (Chapter 11, 111, 1V, VI, I1X, XII and XIII),
The Protection of Women from Domestic Violence Act, 2005, The Registration Act,
1908. The Sale of Goods Act. 1930, The Specific Relief Act. 1963, The Transfer of
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Property Act, 1882, Interpretation of Statues, Law of Torts, Legal Maxims, Muslim Law,
Rajasthan Relief of Agricultural Indebtedness Act. 1957, The Rajasthan Court Fees &
Suits Valuation Act. 1961. The Rajasthan Land Revenue Act. 1956, The Rajasthan
Municipalities Act. 2009 (Chapter 1. IV, VII, X, XI. XII and XIII), The Rajasthan
Panchayati Raj Act, 1994, The Rajasthan Rent Control Act, 2001, The Rajasthan Stamp
Act, 1998, The Rajasthan Tenancy Act, 1955, General Rules (Civil), 1986 and Judgment
Writing.

Paper is designed to test the practical knowledge of the candidates in civil law
and procedure e.g. drafting, pleadings. framing issues and writing out judgments etc. in
civil cases.

Law Paper (ll)-

The Code of Criminal Procedure, 1973, The Electricity Act. 2003 (Chapter XIV). The
Indian Evidence Act, 1872, The Indian Penal Code. 1860, The Information Technology
Act, 2000, The Juvenile Justice (Care and Protection of Children) Act, 2000, The
Narcotic Drugs and Psychotropic Substances Act, 1985, The Negotiable Instrument Act,
1881 (Chapter XVII), The Probation of Offenders Act, 1958, The Protection of Children
from Sexual Offences Act, 2012, Protection of Women from Domestic Violence Act.
2005, The Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act,
1989. General Rules (Criminal), 1980 and Judgment Writing.

Paper is designed to test the practical knowledge of the candidates in criminal
law and procedure e.g. framing charges and writing out the judgments etc. in criminal

cases.

Language Paper-1 Hindi Essay - Essay writing in Hindi language.

Language Paper-11 English Essay - Essay writing in English language.

1. Interview:-

In interviewing a candidate. the suitability for employment to the service shall be tested
with reference to his record at the School. College and University, and his character,
personality, address and physique. The questions, which may be put to him, may be of a
general nature and will not necessarily be academic or legal. The candidate will also be
put questions to test his general knowledge including knowledge of current affairs and
present-day problems. Marks shall also be awarded for the candidate’s proficiency in the
Rajasthani dialects and his knowledge of social customs of Rajasthan. The marks so
awarded shall be added to the marks obtained in the written test by each candidate.

List of candidates:-

After interview, a list of the candidates shall be prepared in the order of their
performance on the basis of their aggregate marks. If two or more of such candidates
obtain equal marks in the aggregate, they shall be arranged in the order of merit on the
basis of their general suitability for service and their names shall be recommended for
appointment accordingly:

Provided that a candidate of Scheduled Castes or Scheduled Tribes category shall
not be recommended for appointment unless he obtains minimum 35% marks in the
aggregate of written examination and the interview, and. in the case of other candidates,
unless he obtains minimum 40% marks in the aggregate of written examination and the
interview:

Provided further that no candidate shall be recommended who fails to obtain
minimum 25% marks in the interview.

Note :
1. Recommendation of a candidate for appointment shall be subject to amendments
in Rule 24 of RIS Rules, 2010, if any, before the interview

The general suitability for service of the candidates securing equal aggregate marks
in Main Examination and Interview shall firstly be determined on the basis of higher
marks obtained in the Interview and in case, the candidates secure equal marks even
in Interview the merit shall be determined having regard to age i.e. the candidate,
older in age shall be given higher place in merit.

9
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fdy e — udem @ W T UGUHA AGRIH S NATAd @ dedEe
http://www.hcraj.nic.in 9% ¥l IUAE & |

eyl fafmar —
TS e WA @ gHg AW R 23112017 A a1 21.12.2017 IfF 11:59
qol dd |

e ufshar —

Candidates must have valid SSO credentials (ID and password) to apply for the post. If candidate
does not have the same, he/she can register himself/ herself on
https://sso.rajasthan.gov.in/signin
Candidates can apply directly through online mode by sitting at their home/ cyber café, with the
computer connected with internet.
Candidates can also apply for the post through various emitra kiosks, where candidate has to
pay requisite emitra services charges for filling of the application.
Candidates must carry their scanned photo image and signature image in soft format, which
shall be used while filling the application

a. Photo size should be between: 50 KB to 100 KB

b. Signature file size should be between: 20 KB to 50 KB
Provide correct personal email ID and mobile number while filling the form.

Application Process Flow - Online mode:

Recruitment Application shall be available in Single Sign On (SSO) system of Government of
Rajasthan.

Candidates who already possess their respective SSO login ID and Password, shall be able to
login in SSO (URL: https://sso.rajasthan.gov.in/signin ).

Candidates who do not possess SSO login ID and Password shall have to register themselves on
above mentioned URL. (Click on Register button to register yourself).

Once Candidate logins in SSO, they shall be able to see link with name “Recruitment Portal”

gﬂw HTHTIE
i:; arw BRSY
Teatue ZRTISAN REG BHAMASHAR gagy EEE BL'SNESS REG DASHBOARD
Jhe _* .
3 . A (4 n
&5 5
RAR el VTRAREFDRT a REST & -
(UEE e ? il
s ROAC
SHE DAMNCHAYAT REG TING CLIK AR T RAJ BICSCOFE RAJE
L ~ Ry K7 & :
i RIICO : h % R
RECRUTMENT
RAJFAR PORTAL = FF RREC RSLE R

Candidate shall be redirected to Recruitment portal login page (Candidate Dashboard).
Candidate shall be able to see respective recruitment under Ongoing Recruitment tab, from
where he/she can apply for the post.

Candidate shall fill the complete Application form as given and finally shall pay the required fee.
Application/ Examination Fee can be paid online (through net banking/ debit card or credit card

etc.) A )
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9. This is to be noted that, Application shall be completed only when candidate’s unique
application Number is generated after paying the fee.

10. Candidates are required to take print out of the application form, this is to be kept by candidate
himself.

11. Candidate shall be able to see his application form, admit card etc. in his login under
recruitment portal anytime.

Application Process Flow - Through emitra kiosk

1. Candidate can go to nearest emitra centers to get his application filled.

2. Emitra center shall fill the form on candidate’s behalf. Candidate shall pay prescribed
Application fee (as asked by Rajasthan High Court) and emitra services charges (as applicable)
for filling of the application.

3. Candidates shall get print out of application form, which shall have application Number
mentioned on it.

Note:

1. Please fill in correct information while filling the form, your form may get rejected if any
information is found to be incorrect or partially filled.

2. Application form once submitted, shall not be edited. Make sure you are filling correct and
complete information while filling the form.

3. Make sure Application form is generated and application number is printed on the form.
Application number on form indicates that your form is filled and fee is submitted.

10. SIS SAET BRI WHT HHT—

ST AT (Online Application) ¥R @Y W7g T fRA1® 23.11.2017 & W 11.00 gt
Ay Bla] Afsad fRATe 21.12.2017 B U 1159 99 9@ @M | U IWid TR
arded @ uida &1 foid fAfdpa & g | andesl & werg & ol 8 & aifaars andagd
o fean RaTe 7 gwa &1 gaur feu faar PuaiRd wwa @ & arev ganehiy gy
Gdlefl Yo 37QT bR TS 3ded de | §-MAF fHARD /RS qar = (C.S.C.) T
Ac—dfHT (Net-Banking) a1 Sfac/dfse & & #reaw @ fAuiRa ofen goh @ wfy,
AT 3MdG—93 (Online Application) W7 @) 3ifow feaie d& aeafq 21.12.2017 @@
ST @ S Wl | I9s g el o Rafa 3§ oo 9@ & o wa )

11, 3G DU de—
drg A amded 518 S0 (Category) & 8d 3idad &1 &I A &, d8 39 S (Category)
&1 3I1da PN |
Ale— 1. USRI & Y wer g & Hfidar gl & ded dUl IORAE 9 d e
AR B Aggfad onfa /sgfaa SEenfa /e fieer @i (@rielR i
BHIHIRR) & 3Tded AR 3 & =TT I & |

$UYI S -

1. IS sndea—ua W @l i~ fRis d@ MR M ard 3ded & WaRr B
GG | Jded Siferg aded &9 & yd ¥g gAfed & o fb a8 fasmus #
sifre wrdl @ gaTa Fgdl & ded urEdr @ wEd wd Q8 el € e afFelg
AU H D GAE AU AT bicq § Ael-|al td gul w9 4 49 T8
o | 9ava ufdfiea goi vd @81 81 8 @ Refd d o Sed =rdy g
ae-—u3 3RdIpd e fagr SIQ derar AR Aded-ud H 9 g YAl Bl &)
HE HHA gY uden # A< (Provisional) WY W yae fear @R | gwfery sifaenge
A -3 H W T IR $ oy e Wy ITRER 8N |

2. 3iferea andea—ua # w9 ) ufaftedl @ aifw wu & UfAd "(Final Submit)" &
¢ @ gzarg feedl N yer @1 yRads q& fbar o wdm R A1 & gu di A
@1y yriF-ua faarme wer fear s

12. YRS q¥El &1 I, HE U4 faAie—-
R Jd el §RT YRS Udlell JaqR Ud SigR @9 qe@nadl w fad o @l
FHIEET # | o amaiford fBd S @ i A gRadd axd @l AfdeR I 9w
[RTEd & 9 T 2, offd fB0 +f sided grr udlen @ & w9 A Uh aR gafid @

~ ) .




13.

14.

15.

16.

fore v e § #12 gRads T8 fbar S g 31 3dSd AT A H UNe dvg
&1 gIF H ¥ Yd ¥ell YbR TR & od | wen & A€ 9 QA & "@6dy § ga= gua 4@
gaiRd @ st | oftenr smafed fdu o 9l AE vd fedie # uRads & &1 siffer
ISR od ARATAT S U GRIET 2 |

e g &1 I, "1iE Ud Qe

T g GAQR Ud WMyR Wi qererdl wosmafea R o @Y awiaer €| aden &
ArE 4 e & ey A Yo gud @ yuiRd & g | uden smafira g oM ara werr,
A8 U9 fRAie d uRads &1 &1 sfeR I 8@ Irdy @ g YRR 2|

FATIRT FHOT-9:—

SR Y, garaa 9fafadl, fen aReel @ |t 83 @ IusbHl / & drdedn
& wey H el 8fad @ daRd afdddl @ smded e)d A yd &1 U i ol
foaftaa # gfaa & gd udlen & fau smdes a3 & afd ura @ o wnfeu) afe
fralae g1 WGRIE Jed AT B JHded gl AT e fA SiH srdr drded &l
e § doq @) rgafa Al RA G @ ar A gfad fean o @ A srded @ i
(Candidature) gR= yWTd ¥ fhefl 1 &R 9= & @ 1 Hebell 2 |

93993 (Admission Card)—

Admit card shall be available in candidate dashboard of Recuitment Portal. For
this candidates shall be required to log into SSO Portal
(https://sso.rajasthan.gov.in/signin) and then use Recruitment portal.

Note: It is desired that candidates do remember their respective SSO ID and Password,
as without which they shall not be able to access Application form/ Admit card or
Results.

weayf Fa— _

(1) IRfTE e amafra fd oM @ e arral fRE w9 @1 aeel SR @ufl (Model
Answer Key) YOIF 9w UATAd & 3AfGad de9dEge  http:/www.heraj.nic.in O
YA &) ) WE | 39 USR UG D Th et IR gl (Model Answer Key)
o 3afRfEl g1 10 foF @ arex v smufvri Rrorarlt o walY | aogeEg wra 8
arell el Wt gaR @ amuft W o fEr T fFar S | SwgER urd g9 dredl
smuferal wr wept Wiy grr AR aR, srawaddr B wR, YA St fofl yeilk @
ST Wad! @ a1 g€ WY & URfe o &1 gRem i aifa fean o wddan 2

2) @ N odernefi e st/ W v b URWR F ANEd BHF, <y, dadgdey Ud
ag Hﬂ'sf AR TH (any other electronic/communication (Iewccs)ﬁ?qu‘Ef ’&'ﬁﬂﬁaﬂ's"*ﬁ
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fre avg @ grem @ e ol dwTied /Hard 9 IO ST e,
faddt @1 o1 =7ET Brf |

(1 Al @Y e 9w ATy / daiEd / AMGTR /G e iarad §1RT
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mwwmaﬁwwﬁaﬂawﬁa%mﬂﬁmﬁaﬁﬁﬁﬁﬂm
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5) W aded, fora g sifsad fidie dd JifFemse anded & faur w8 SHdl @
AORA Fed RTA g1 A0 (Provisional) ®Y 3 uen # a1 fagr s fdd
AASH &) gAed § do & AU PHad A YAY-gF o) &) A G &1 g 3 Al 8
6 oI 9T A g1 @ anafdiar aifm (Final) wu @ @& AE ot W8 @
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(6) SRAT e Adl 79, 2010 (GuURIENFER) & AR AW U o @l Refa #
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g &1 W R WU W e gu et &1 ag gfden <@ € gnfi
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